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INTRODUCTION

The CONSTRUCTION sector is an exciting and essential industry within the
South Shore, as well as throughout the Commonwealth of Massachusetts. There
are 213,203 jobs in construction in Massachusetts with a projected growth of
10% over the next ten years for the state and even higher projected job growth
for Boston of 16.5% and the Southeastern Region of 11%.
The construction sector is a career industry that accounts
for 21,926 jobs on the South Shore with major transportation,
commercial and residential projects growing 22.9%
throughout the region in the last three years. Construction
is one of the top three paying industries on the South Shore
with an average hourly wage of $34.00.

There are

213,203
jobs in
construction
in Massachusetts

Despite high wages and job growth, there is significant concern among
construction industry employers regarding recruitment and retention of new
employees, as reported by the Southeastern Labor Market Blueprint 2018 and
other sources. An aging workforce and limited pipeline of new candidates
worry many construction industry employers, who are eager to find motivated
and reliable workers seeking a career in construction. Workforce Boards,
construction industry associations, apprenticeships, employers, unions, high
school career vocational & technical education programs are all working to
solve this problem, yet it remains an area of great concern. The intent of this
report is to provide a ‘big picture’ view of where we are today, and the most
immediate efforts needed to increase recruitment efforts in our region.
A construction career offers a wide variety of career pathways, yet according
to the Southeastern Massachusetts Labor Market Blueprint 2018 and other
sources, the industry struggles to attract and retain candidates. A lack of clear
understanding as to how to access a career path in construction acts as a barrier
to entry for many potential workers. Information on how to access career paths
in construction, and the lucrative salaries available, has not been presented in
comprehensive way to our region’s youth.
Lack of transportation among entry-level workers may act as another barrier for
some. Employers in Southeastern Massachusetts face additional challenges.
One relates to the fact that a higher rate of pay in Boston draws job seekers
away from the South Shore. This is true of both entry level positions and training
programs. The Pre-Apprenticeship Program, Building Pathways Boston, is
currently more successful in attracting candidates than the Building Pathways
South located in Southeastern, MA. The second challenge employers in
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Southeastern Massachusetts face is meeting the compliance requirement to
increase equity by increasing the number of women and minorities hired. These
issues magnify the importance of providing employers with additional support
to clearly market and communicate the entry level positions and educational
training abundant on the South Shore and Southeastern Massachusetts without
traveling to Boston.
According to the Massachusetts’ Division of Apprentices Standards, 2019, the
skilled craft trades with the greatest opportunity for career growth and pay in
the Southeast Region include electricians, carpenters, plumbers, pipefitters, and
steamfitters, heating, ventilation and air conditioning mechanics and installers,
construction laborers, structural iron and steel workers and sheet metal workers.
These skilled craft trades offer more than just high wages. They enable workers
to build long term, stable careers in the construction sector.
Consideration of a career in construction may include not only skilled craft
trades, but construction related retail businesses and professional related careers
in architecture, construction management and engineering.
It is important to recognize that at the time of the release of this report and its
accompanying career pathway information the State of Massachusetts was
in the midst of the Covid-19 health care pandemic. As the local, regional and
national economies enter into a recovery phase there are many unknowns. The
labor market data and information generated for this report is pulled from the 3rd
and 4th quarters of 2019. The MHSSWB Team is confident that the information
and guidance provided will remain relevant in a post-Covid-19 environment,
however, the organization is aware of the uncertain times and will continue to
update/revise the information as needed.

Construction
is one of the top
three paying
industries on the
South Shore
with an average
hourly wage of

$34
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ORGANIZATION AND REGION OVERVIEW
The South Shore Regions Workforce Development Team
The MassHire South Shore Workforce Board
(MHSSWB) is one of 16 Workforce Boards
across the Commonwealth of Massachusetts
tasked with ensuring the alignment of strategic, market driven workforce goals
and initiatives through the collaboration of local businesses, educational
institutions and community partners. The MHSSWB is guided by a dedicated
staff and a private sector led Board of Directors with oversight responsibility and
policy-making authority for federal and state workforce development activities
within the South Shore. The MHSSWB is operated within the administration of
the City of Quincy Workforce Development Department under Mayor Thomas
P. Koch, who is the MHSSWB Chief Elected Official. The MHSSWB works in
collaboration with the MassHire South Shore Career Center (MHSSCC) to
administer the work of the Massachusetts Workforce Development System in the
region to support the workforce needs of businesses and job seekers.
Federal and state guidelines and policies are designed to ensure that workforce
development programs are aligned with regional economic development
strategies to meet the needs of area businesses. The MHSSWB, along with
numerous public, private and non-profit partners across the region, are
committed to Massachusetts Governor Charlie Baker’s directive to improve the
responsiveness to employer needs, and prepare job seekers for high-demand
employment opportunities. The MHSSWB works collectively with the Executive
Office of Labor and Workforce Development and the MassHire Department
of Career Services to implement the numerous provisions associated with
the federally mandated Workforce Innovation and Opportunity Act (WIOA)
adopted in 2014.
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The MHSSCC is part of the state-wide MassHire Career
Center network established throughout the Commonwealth
of Massachusetts, including career center operations within
the twenty-two community South Shore Service Delivery
Area (SDA). The MHSSCC operates a comprehensive career center in the City
of Quincy, as well as an access point in the Town of Plymouth. The organization
also works closely with local partners in establishing satellite operations that
will enhance the access to workforce development services and resources
through a dedicated staff whom work to match the skill sets of individuals seeking
sustainable employment with the workforce needs of area businesses. In an
effort to enhance this matching objective the MHSSCC provides access to a
variety of training programs and workshops designed to address the skills gap
that may occur between job seekers and the skills required by area companies.

The South Shore Region
The South Shore Service Delivery Area (SSSDA) for the MHSSWB consists of the
following 22 cities and towns: Braintree, Carver, Cohasset, Duxbury, Halifax,
Hanover, Hingham, Holbrook, Hull, Kingston, Marshfield, Middleborough,
Milton, Norwell, Pembroke, Plymouth, Plympton, Quincy, Randolph, Rockland,
Scituate and Weymouth.
The Region is home to a variety of industry clusters with a higher concentration
in education, health care & social assistance, financial & insurance services,
professional scientific & IT, entertainment/food services, construction and retail.
These industries are in addition to a dynamic and diverse manufacturing sector.
The SSSDA encompasses two distinct regions within the larger South Shore
geographic area. Cities and towns from Hanover north have a higher
population density; higher concentration of industries; and a stronger economic
and employment link with the Greater Boston Metropolitan Area. Cities
and towns south of Hanover are more rural in character and have a higher
concentration of agriculturally based industries.

Greater Boston Metropolitan Area
The workforce and economic growth of the northern communities within the
SSSDA are impacted by the Greater Boston Metropolitan Area through
accessible public transportation including commuter boat, train, commuter rail
and bus services. The Greater Boston Metropolitan Area provides numerous
employment opportunities for residents of the South Shore SSSDA. The
MHSSWB and its partners must remain cognizant of the economic resources and
opportunities in Greater Boston, and foster opportunities to work collaboratively
with businesses and workforce entities in both regions for the benefit of all in
need of workforce development services and resources.

Southeastern Massachusetts Market Area
The South Shore region is considered part of a larger economic and social
geographic workforce area in the Commonwealth referred to as Southeastern
Massachusetts, which encompasses four MassHire Workforce Development
Areas: South Shore, Bristol, Brockton Area and Greater New Bedford Workforce
regions. The geographic area covered by these four MassHire Workforce
regions is comprised of 56 communities, including six Gateway cities (Attleboro,
Brockton, Fall River, New Bedford, Quincy and Taunton).
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Southeastern MA Regional Planning Initiative
In the Spring of 2018, the Southeast Regional Planning Team undertook an
extensive regional planning process that included data gathering and hosting
thoughtful community discussions in the creation of a Southeastern MA Regional
Labor Market Blueprint (Blueprint). As the Regional Labor Market Blueprint is
updated with current data it identified the top three priority industries, as well as
the high demand occupations associated within each industry.
The Blueprint identified the following Priority and critical industries:
Priority Industries:
Health Care & Social Assistance
Professional, Scientific & IT Services
Finance & Insurance
Critical Industries:
Manufacturing
Construction
Emerging Industries

“The construction industry
offers a highly accessible
career path for individuals
without a college degree
with opportunities for career
advancement through the
expansion of apprenticeships.”
—Southeastern Massachusetts
Labor Market Blueprint 		
2018

10

SECTION II
Industry Sector Overview
South Shore Region
Southeastern MA

11

The Construction Industry South Shore Region
The Construction Industry is both a critical and essential industry. Chart 1 identifies that
Construction is the 5th largest industry in terms of individuals employed on the South Shore. As
noted in Chart 2 the Construction industry is predicted to increase the number of employment
opportunities, and to lead the region with largest number of new jobs by 2025.
Largest Industries

Chart 1: 2019, 4th Quarter, Economic Data Modeling Services

Top Growing Industries
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Chart 2: 2019 - 2025, Economic Data Modeling Services

Chart 3 below identifies the largest occupations on the South Shore in 2019-2025, which includes
Construction and Extraction in the top five occupations. Construction and Extraction will be
responsible for the second largest industry for the growth occupations (Chart 4).
Largest Occupations

Chart 3: 2019, 4th Quarter, Economic Data Modeling Services

Top Growing Occupations

Chart 4: 2019 - 2025, Economic Data Modeling Services
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Southeastern MA
As depicted on Chart 5, Construction is the 6th largest industry in total jobs in Southeastern
Massachusetts. However, when comparing total gross wages of all employees within each
respective industry as depicted in Chart 6, Construction climbs to the 2nd largest spot.
Sector Makeup by Total Employment

Chart 5: 2019 Southeastern MA Data Update, Executive Office of Labor & Workforce Development

Sector Makeup by Wages

Chart 6: 2019 Southeastern MA Data Update, Executive Office of Labor & Workforce Development

14

A comparison of the age characteristics of the Priority Industries in Southeastern MA finds that
the Construction Industry has an aging workforce with over 50% over 50 years old (Chart
7). Nationwide the average age of a skilled trades person is 57 years old and approaching
retirement. Without a strong pipeline, there is concern that we will not have the skilled
workforce that we will need to replace those retiring.

Priority and Critical Industry by Age

Chart 7: 2019 Southeastern MA Data Update, Executive Office of Labor & Workforce Development

A comparison of the Education Attainment of the Priority Industries in Southeastern MA finds
that 75% of employees in the Construction Industry have less than a bachelor’s degree and
45% do not exceed a high school diploma (Chart 8).
Critical Industries by Education Attainment

Chart 8: 2019 Southeastern MA Data Update, Executive Office of Labor & Workforce Development
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Construction Snapshot
Industry Overview
What is the Construction Industry Sector?
The construction industry is undergoing a transformation. New technologies and
automation are expanding opportunities for workers to build careers in a variety
of high paying construction industry professions. From electricians to sheet metal
workers to heating, ventilation and air conditioning technicians to plumbers
and carpenters, the demand for skilled professionals is great. Opportunities in
construction are as varied as the environments in which one works. Growth in
technology has brought innovation, making construction safer, more efficient and
with a strong focus on environmental and sustainable growth.

16.5%

Projected sector
growth over
10 years for Boston

Construction is identified as an essential business responsible for keeping our
community safe and productive, especially in times of crisis. Construction
industry professionals take pride in their work, knowing they contribute to the
success of a community by designing, building, and maintaining all aspects of
buildings and roads.
The industry is made up of many sectors, which means professionals entering
the field can tailor their career pathway to an area that suits their interests. This
might mean working at a residential, commercial, or industrial site, working on
new construction, remodels or maintenance and repair. The many options and
avenues for long term career success make construction a leading industry for
21st century workers.

11%

Projected sector
growth over
10 years for the
Southeastern Region

The construction sector, which includes architects, engineers, construction
managers and skilled trades people, offers multiple pathways to start your
career. Options include becoming a licensed skilled tradesperson, moving
into management, or becoming a business owner. Individuals can enter
directly into the workforce without experience or may pursue other pathways
for entry through vocational technical high school programs, open shop or
union apprenticeship programs, community college certificate or associate
programs or bachelor’s degree programs. Unique to this industry, management
and entrepreneurship are possible without a college degree. The degree of
reliability, motivation, and skill development along with education determine
one’s financial and career success.
Within the skilled trades, there are both licensed and unlicensed trades.
The licensed trades require enrollment in a state approved apprenticeship
program with strict guidelines administered and overseen by the Division of
Apprenticeship Standards. The licensing exams are challenging and require
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mastery of knowledge. It is a major accomplishment to pass the licensing exam,
which opens doors to higher wages, management opportunities and / or
entrepreneurship.
The unlicensed trades offer more flexibility with regards to the choice of entering
a state approved apprenticeship. In these trades, your success is determined
by your motivation to find the training to develop the skills to become highly
specialized in your area of interest.
For those who would like to follow a traditional college pathway, a career
in architecture, engineering and construction management will provide an
associate or bachelor’s degree that enables individuals to enter the field with the
foundational knowledge needed to start their career. Some apprenticeships
have agreements with local colleges and universities for apprenticeship hours
to count as credit towards an associate degree in a construction related field.
Other employers may provide tuition reimbursement or specific training to help
employees become more knowledgeable and successful in their field.
Depending on the career path selected, construction industry professionals can
take pride in knowing they are supporting and strengthening their community.
From bringing comfort to a homeowner in immediate need of a repair, to
meeting the expectations of a general contractor building a commercial structure
such as a hospital or school, to being part of a team that works on building our
streets, highways or bridges, construction industry professionals provide services
that are essential to thriving communities.
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 Education, Training and Apprenticeship Programs
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Occupations and Wages
Construction Industry Sector
Labor Market Data collected by the Economic Data Modeling Service shows great career
opportunity for individuals with either a high school or college diploma, demonstrating multiple
pathways to a construction career occupation for various kinds of learners. As depicted on
Chart 9, the top five growing construction occupations are in the licensed skilled trades. The
construction occupations with the largest number of workers reflects both licensed and unlicensed
trades in addition to management positions as depicted on Chart 10. The top salaries in
construction are in management and the licensed and unlicensed trades, indicating that financial
and career success can be accessed with or without a college degree as depicted in Chart 11.
Fastest Growing Construction Occupations on the South Shore 2018-2021

Chart 9: 2019, 3rd Quarter, Economic Data Modeling Services

Construction Occupations with Largest Percentage of Workers on the South Shore
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Chart 10: 2019, 3rd Quarter, Economic Data Modeling Services

Construction Occupation Salaries on the South Shore

Chart 11: 2019, 3rd Quarter, Economic Data Modeling Services

The top ten Construction Occupation Salaries on the South Shore (Chart 10) represent a wide range
of careers ranging from a median wage of $41,933 for Painters, Construction & Maintenance
to $104,728 for General and Operations Managers. It is important to note the highest paid
occupations are in management that can be accessed from an entry level career starting point of
a high school diploma or a college degree, however both need years of on the job training and
additional certifications to gain the highest financial compensation.
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Education, Training and Apprenticeship Programs
An attractive feature of the Construction Industry is the ability to enter the industry
at any point in one’s career. A high school student in a vocational technical
program will gain a strong introduction to a skilled trade, fast tracking entry to
the industry upon graduation. Others interested in construction may enter the
field while completing a GED or HISET program. For many of our high school
graduates and those not completing college, the construction industry also offers
an attractive career pathway. College graduates in architecture, construction
management, engineering and liberal arts can enter the field at various entry
points. Our military veterans often find a career placement in construction when
returning home from service.
There are many training options for those interested in pursuing entry level
placement. They include on-the job training, pre-apprenticeship programs, high
school vocational programs, apprenticeship programs, certificate programs,
associates, and bachelor’s degree programs.
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www.constructingma.org
Source: Associated General Contractors of Mass

Construction Occupations
Construction Skilled Trades Construction Management
Assistant Project Manager
Brickstone, Stonemason
Businesses Administration
Building Maintenance
Business Development
Cabinet maker
Business Management
Carpenter
Construction & Building Inspector
Carpet, Floor, Tile Installer &
Construction Foreman
Finisher
Construction Estimator
Cement Mason, Concrete
Construction Manager
Finisher
Construction Project Manager
Construction and Heavy
Construction Project
Equipment Operator
Superintendent
Elevator Installer and Repair
Construction Technology
Floor Cover
Entrepreneurship/Small Business
Gasfitter
Facilities Management
HVAC
Field Engineer
Interior Systems Carpenter
MIS Manager
Landscape Construction
Marketing
Landscape Maintenance
Office Manager
Lathers and Dry Waller
Purchasing Agent
Millworker
Safety Director
Millwright
Administration
Superintendent
Pipefitter
and Professionals
Piledriver
Accountant
Plumber
Architects
Administrative Assistant
Residential Carpenter
Architect
Booking Clerk
Sprinkler Fitting
Architectural Civil Drafter Business Administration
CAD Designer
Human Resource Assistant
Commercial
&
Industrial
Information Technology /
Engineers
Designers
Web Design
Civil Engineer
Historic
Preservation
Public Relations /
Electrical Engineer
Design Consultant
Communications
Environmental Engineer
Historic
Preservation
Planner
Mechanical Engineer
Mechanical Drafter
Structural Engineer
Landscape Architect
Sustainable Design Specialist
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Sampling of Construction Occupations

OCCUPATION
Boilermakers
Carpenters
Construction
and Building
Inspectors
Construction
Equipment
Operators
Construction
Laborers and
Helpers
Drywall and
Ceiling Tile
Installers, and
Tapers
Electricians

JOB SUMMARY

Construction and building inspectors ensure that construction meets
building codes and ordinances, zoning regulations, and contract
specifications.
Construction equipment operators drive, maneuver, or control
the heavy machinery used to construct roads, buildings and other
structures.

High school
diploma or
equivalent

$72,781

Construction laborers and helpers perform many tasks that require
physical labor on construction sites.

See How to
Become One

$53,425

Drywall and ceiling tile installers hang wallboard and install ceiling
tile inside buildings. Tapers prepare the wallboard for painting,
using tape and other materials.

No formal
educational
credential

$66,331

Electricians install, maintain, and repair electrical power,
communications, lighting, and control systems.

High school
diploma or
equivalent
High school
diploma or
equivalent
No formal
educational
credential

$72,828

Boilermakers assemble, install, maintain, and repair boilers, closed
vats, and other large vessels or containers that hold liquids and
gases.
Carpenters construct, repair, and install building frameworks and
structures made from wood and other materials.

Elevator Installers Elevator installers and repairers install, fix, and maintain elevators,
escalators, moving walkways, and other lifts.
and Repairers
Flooring Installers Flooring installers and tile and marble setters lay and finish carpet,
wood, vinyl, and tile.
and Tile and
Marble Setters
Glaziers
Glaziers install glass in windows, skylights, and other fixtures in
storefronts and buildings.
Hazardous
Materials
Removal
Workers
Insulation
Workers
Ironworkers
Masonry
Workers

2019
MEDIAN
PAY
$70,320

ENTRY LEVEL
EDUCATION
High school
diploma or
equivalent
High school
diploma or
equivalent
High school
diploma or
equivalent

Hazardous materials removal workers identify and dispose of
asbestos, lead, radioactive waste, and other hazardous materials.

Insulation workers install and replace the materials used to insulate
buildings and their mechanical systems.

High school
diploma or
equivalent
High school
diploma or
equivalent

$63,496
$67,872

$84,990
$64,757

$64,504
$57,469

See How to
Become One

$45,091

High school
diploma or
equivalent
Masonry workers use bricks, concrete blocks, concrete, and natural See How to
and manmade stones to build masonry structures.
Become One

$77,450

Ironworkers install structural and reinforcing iron and steel to form
and support buildings, bridges, and roads.

$72,713

OCCUPATION

JOB SUMMARY

Painters,
Painters apply paint, stain, and coatings to walls and ceilings,
Construction and buildings, bridges, and other structures.
Maintenance
Plumbers, Pipefitters, Plumbers, pipefitters, and steamfitters install and repair piping
fixtures and systems.
and Steamfitters

ENTRY LEVEL
EDUCATION
No formal
educational
credential

High school
diploma or
equivalent
Roofers
Roofers replace, repair, and install the roofs of buildings.
No formal
educational
credential
Sheet Metal Workers Sheet metal workers fabricate or install products that are made from High school
thin metal sheets.
diploma or
equivalent
Solar Photovoltaic
Solar photovoltaic (PV) installers assemble, install, and maintain
High school
solar panel systems on rooftops or other structures.
diploma or
Installers
equivalent
Source: U.S. Department of Labor Statistics

2019
MEDIAN
PAY
$58,329

$81,397
$61,465
$71,988
$54,666
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Blue Hills
Marshfield High Plymouth Public
Regional
School
Schools
Technical School

Quincy Public
Schools

Silver Lake
Regional High
School

South Shore
Technical High
School

•

Building
Construction

•

Carpentry

•

Carpentry/
Cabinet Making
Computer Aided
Drafting

•

Construction
Technology

•

•

•

•

Drafting/Design
Technology
Electrical
Engineering

•
•

•

Facilities
Management
HVAC

•

•
•
•

•
•

•

•

•

Horticulture
Horticulture/
Landscape
Construction
Plumbing
Tech
Drawing

•

Woodworking

•

•

•
•

•

College Programs
Vocational High
School Programs
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Ben Franklin
Institute of
Technology

Cape Cod
Community
College

•
••

Accounting
Administrative
Assistant

Curry College

Eastern
Nazarene
College

Massasoit
Community
College

Quincy College

•••

•

•

•

•

Architectural
Computer
Drafting

•

Architectural
Technology
Program
Bookkeeping
Clerk

•

Business
Administration

•

••

Business
Management
Construction
Manager

•

•

•

•

•

•

•

Construction
Technology

•

Customer Service

•

Electrical
Technology

•

•

•

Civil
Engineering

•

•

Electrical
Engineering

•

•

•

Mechanical
Engineering

•

•

•
•

Entreprenuership

•
•

Finance
Human
Resource
Assistant
HVAC Program

•

Landscape
Construction

•

Landscape
Maintenance

•

•

•
•

Microsoft Office
Specialist

•
•

Office
Technologies

•

OSHA 10

•

Marketing

•

•

• Certificate • Associate’s Degree • Bachelor’s Degree • Master’s Degree

Apprenticeships, Internships and Co-Ops
Although apprenticeships are not necessary to enter the construction industry,
they are a requirement for the licensed skilled trades. There are many unlicensed
skilled trades that also have comprehensive trade specific apprenticeships that
offer extensive hands on and classroom learning.
Apprenticeships:
Apprenticeship is a combination of on-the-job training and related instruction
(schooling) which has been approved by the Commonwealth of Massachusetts
Division of Apprentice Standards (DAS). There are seventeen different types of
Registered Apprenticeship Programs in Massachusetts that range from two to
five years in length.
Apprentices are employed and paid while being given supervised on-thejob training by either union or open shop employers. The Apprentice also
receives related instruction by an approved instructor / institution each year.
This training is provided at designated union training facilities, employer inhouse training facilities, community colleges or vocational high schools. Most
apprenticeships require students to be at least 18 years old, have a high school
degree or GED and most require a driver’s license.
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To learn more about available apprenticeship programs please visit the
following:
Commonwealth of Massachusetts
Executive Office of Labor and Workforce Development
Department of Labor Standards
Division of Apprenticeship Standards
19 Staniford Street, 2nd floor, Boston, MA 02114
(617) 831-7020 | www.mass.gov/lwd/labor-standards/das/
Internships and Co-Ops
Cooperative Education Employment (Co-Op) provide students in high school
vocational education programs and college degree programs the opportunity
to leave their school after attending required academic classes or during their
designated “shop week”, depending on the curriculum model followed, and
report to an approved job training site. Participating employers in the region
provide advanced on-the-job training. These programs place students into the
workforce allowing them to make connections, network and obtain invaluable
real work experiences.
Co-Op positions for high school vocational education programs have strict
guidelines required by the Massachusetts Chapter 74 Approved Secondary
Career/Vocational Technical Programs. Internships provide students in high
school and college an unpaid work experience allowing students to gain
experience in their field interest.

Union Sponsored Registered Apprenticeships
Each apprenticeship program is designed to meet the needs of that specific
trade. For this reason apprenticeship programs all have different application
processes, lengths, schedules, and policies.
Massachusetts Union sponsored Registered Apprenticeships
What are the benefits of union apprenticeship?
According to the AFL-CIO: “It’s easy to find a job in construction, but becoming
a skilled journey worker with a union is a career choice for a lifetime. The
Building Trades unions and their signatory contractor partners operate over 30
joint apprenticeship training centers (JATCs) across Massachusetts producing the
most qualified craftspeople in the industry. Unlike any other program of its kind,
union apprenticeship allows you to earn while you learn. Once you become
an apprentice, you work in the field and attend a specific number of hours of
classroom training. The classroom training provides safety and entry‐level skills
to get you started. You work under a skilled journey worker on the job, learning
how to become the very best in your crafts. All craft workers are encouraged to
continue their education, learning and growing throughout their careers. And,
many apprentice programs offer college credit. Wages in union construction
are very good, and benefits such as health insurance and retirement pension,
provide security for you and your family.”

Boilermakers
Bricklayers
Carpenters
Electrical/Telecom Workers
Elevator Constructors
Heat & Frost Insulators
Ironworkers
Laborers
Millwrights
Operating Engineers
Painters and Allied Trades
Plasterers and Cement Masons
Plumbers, Pipefitters
Sprinklerfitters
Roofers and Waterproofers
Sheet Metal Workers
Teamsters
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SECTION IV
Conclusion
Conclusion
Construction Resources

31

Conclusion Resources
The Construction Industry on the South Shore is a critical and essential industry
providing excellent career opportunities and financial success. Employers are
very concerned about the difficulty in recruitment and retention of construction
employees. Although all stakeholders in the construction industry are working
to solve the construction workforce pipeline crisis, there lacks a comprehensive
marketing approach to attract motivated job seekers with reliable transportation
to meet the entry level expectations of the employers. Construction employers
continue to be frustrated by a lack of workers. Young people seeking career
direction remain uninformed about the opportunities that exist in the construction
industry. This can be resolved with an intentional focus on the development of a
comprehensive and strategic outreach effort.
There are also many opportunities for career growth in construction related
retail establishments. These offer competitive pay, benefits, training, and tuition
reimbursement, which enable individuals new to construction the opportunity to
join a team without any experience and learn about a variety of career options
while receiving on the job training.
Across the Commonwealth, careers for architects, construction managers and
engineers as well as land surveyors have been identified as areas of growth.
These professions allow for further specialization. For example, individuals may
consider specializing in historic preservation or green technology so historic
buildings can be repurposed while still maintaining their integrity and historical
significance.
The following are action steps that could be taken to address the construction
industry workforce shortage on the South Shore and the Commonwealth.
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•Across the South Shore
1. Regional Marketing Campaign
A regional marketing campaign using the National Center for
Construction Education & Research Build Your Future platform should
be implemented.
2. Regional Construction Industry Advisory Board
A regional Construction Industry Advisory Board to connect all current
marketing efforts under one comprehensive model will eliminate the
silos and drive better outcomes.
3. Regional Construction Industry Advisory Boards focused on
creating regional data bases of all educational and career construction
pathways accessible to all guidance counselors and vocational
education teachers.

•Within all High Schools and Middle Schools
1. Pre-Apprenticeship Programs created to meet the needs of all
students on the waitlist for vocational career technical education
programs, students going directly to the workforce or students still
undecided on a career pathway while in vocational education.
2. An education outreach plan for all parents at the middle and high
school level about college and career pathways within the construction
industry.
3. The ACE Mentor Program should be considered for implementation
to increase awareness of the construction industry, networking and
outcomes.

Methodology in Research and Data Collection
Primary sources utilized to obtain the data presented in this report is from the
following:

1.

2018 Southeastern MA Labor Market Blueprint, Prepared by
the Brockton Area, Bristol, Greater New Bedford and South Shore
Workforce Boards, through the support of the Massachusetts Executive
Office of Labor and Workforce Development.

2.

Southeast 2019 Data Package Update, Prepared by the
Massachusetts Executive Office of Labor and Workforce Development
in Autumn 2019 on behalf of the Regional Workforce Skills Planning
Initiative.

3.

EMSI Economic Date Modeling Services, EMSI economic
development modeling service is licensed to the MassHire South Shore
Workforce Board. EMSI is responsible for some of the data identified
in this report – based on the city and town information specified by the
MHSSWB.

4.

U.S. Department of Labor Statistics

5.

South Shore Workforce Board Priority Industries and
Occupations on the South Shore and Surrounding Regions
2018-2021

6.

MassHire South Shore Workforce Board Find Your Work
Zone: A Guide to Careers on the South Shore
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Regional Construction Education and Training Resources
High School
Blue Hills Regional Technical School
(718) 828-5800
https://www.bluehills.org/tech_programs/overview
Building Pathway Boston
https://buildingpathwaysboston.org/
617-238-5292
Building Pathways South
774-238-1165
Marshfield High School
(781) 834-5040
https://www.mpsd.org/
Plymouth Public Schools
(508) 830-4300
Plymouth North High School:
https://www.plymouth.k12.ma.us/Page/650
Plymouth South High School:
https://www.plymouth.k12.ma.us/Page/651
Quincy Public Schools
(617) 984-8700
https://www.quincypublicschools.com/cms/One.
aspx?portalId=22782402&pageId=23390118
Silver Lake Regional High School
(781) 585-3844
http://slrhscte.blogspot.com/
Weymouth Public Schools
(781) 335-1460
https://www.weymouthschools.org/weymouth-high-school/career-technicaleducation/pages/about-cte
Youth Build Brockton
(508) 894-2816
https://www.oldcolonyymca.org/youthbuild
Colleges/Private Training
Benjamin Franklin Institute of Technology
(877) 400-2348
www.bfit.edu
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Cape Cod Community College
(508) 362-2131
www.capecod.edu
Curry College
(617) 333-0500
www.curry.edu
Eastern Nazarene College
(617) 745-3000
www.enc.edu
Gould Construction Institute
(781) 270-9990
www.gwgci.org
Massasoit Community College
(508) 588-9100
www.massasoit.edu
Quincy College
(617) 984-1700
www.quincycollege.edu
Construction Industry Associations
Associated General Contractors Massachusetts
(781) 235-2680
www.constructingma.org
Association of Builders & Contractors – Massachusetts
(781) 237-0123
www.buildingmasscareers.com
Massachusetts Building Trades Council
(781) 321-6282
www.massbuildingtrades.org/directory-of-apprenticeship
National Association of Women in Construction – Massachusetts
https://www.nawicboston.org/
Build A Life MA
857-800-8881
https://buildalifema.org/
Build Your Future
https://www.byf.org/
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